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Upcoming WWP Projects
This document outlines upcoming WWP projects. Dates have not yet been determined. 
WWP Projects
Expanding WebI Report Access in WWP
· WebI Personal Folder / BI Inbox – Upcoming Changes
· Current WWP WebI reports are all available and match the caseload level reports in WebI system. 
· FEPS continue to see data only for their caseload
· New Access: Give other management roles access for region level data. 
· Ability to use filters to view FEP-level caseload.
· Question: What WWP roles needs this expanded access? W-2 Supervisors?  W-2 QC?  Any others? 
WWP FEP Dashboard
· A new page/tab in WWP that contains some basic and important details for the full caseload of assigned participants for a FEP. Example:
· EP’s expiring soon?
· No contact or PIN comments in past 15 or 20 days?
· Next Steps:
· Heidi will send an Email to agencies asking them to survey managers and workers to determine what information would be most beneficial to FEPs to include on a dashboard.
WWP Search Page (maybe similar to WPFN page in Mainframe)
· Creation of a WWP search page that allows users to perform advanced searches on their caseload with multiple search criteria, multi-select options and date ranges.
· Examples:  
· Simple: a list of participants who don’t have a driver’s license.
· More complex: list of participants under age 25 who don’t have a high school diploma who are assigned to ABE or GED activities.
· BWF and BAR are just starting to explore this project.  
· BWF will reach out to agencies for input when we start discussing the business need.
Informational Assessment Redesign
· 2023 W-2 Program Evaluation completed by Social Finance determined that there are too many assessments required early in the process – participants are inundated with information requests and not enough support. Participants may need time to stabilize before engaging with assessments. 
· What’s being considered:
· Field -specific changes requested by W-2 workers (interviewed in early 2025)
· Changes requested by state W-2 monitoring staff to help with agency monitoring
· Changing what’s defined as informal assessment at time of W-2 placement to allow for some parts of the assessment to be completed at later dates (e.g., 30, 60, 90 days) 
· Next Steps:
· BWF internal discussions to determine what are the highest priorities.
· BWF will reach out to agencies for input when we start discussing the business need. 
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