
3.2 Available Income 

The EA Group must not have income greater than 115% of the FPL. To determine 
available income, count the total income in the 30 days prior to and including at the 
time of the EA Application date. Only count income from the EA Group members. 
(See  4.3) To determine which sources of income are countable, use the W-2 income 
policy for: 

• Estimating Income; (See W-2 Manual 3.2.3)

• Income Availability; (See W-2 Manual 3.2.4)

• Fluctuating Income; (See W-2 Manual 3.2.5)

• Prorating Income; (See W-2 Manual 3.2.6)

• Farm & Self-Employment Income; (See W-2 Manual 3.2.8.2)

• Child Support Income; (See W-2 Manual 3.2.8.3)

• SSI Supplemental Security Income and Caretaker Supplement Income;
(See W-2 Manual 3.2.8.4)

• Census Employment and Other Temporary Employment Income; (See W-2 
Manual 3.2.8.5)

• List of Disregarded Income types (See W-2 Manual 3.2.9.1). In addition to 
the W-2 disregarded income types, for EA, disregard Kinship Care 
payments and Foster Care payments for a child who is a relative; and

• Income with Limited Disregards. (See W-2 Manual 3.2.9.2)


