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Intentional Program Violation (IPV) 
1st Violation 
 
 
You were found to have committed your 1st intentional program violation (IPV). 
An IPV means that you have not followed the rules of the Wisconsin Works (W-2) 
program on purpose. 
 
 
            
Date(s) of violation W-2 Rule Violation 
 
 
You will be denied W-2 eligibility for 6 months since this is your 1st 
violation. You will be denied W-2 services and payments from [mm/dd/yyyy] to 
[mm/dd/yyyy]. You will receive a separate Notice of Eligibility informing you 
of your denial. 
 
You have until [mm/dd/yyyy] to provide additional information to your worker 
about why you did not follow the W-2 program rules. Your W-2 agency will decide 
whether this additional information will change the IPV decision. 
 
If you commit a 2nd IPV, you may be denied W-2 for 12 months. If you commit a 
3rd IPV, you may be permanently denied W-2, which means that you can no longer 
receive W-2 services or payment. 
 
If you have questions, contact your W-2 worker listed above. 
 
 
 
 
 
 
 
 
 
 
If you think you might have any medical, emotional, or learning needs that may 
be preventing you from participating in the W-2 program, tell your W-2 worker 
right away.  You may also want to tell your W-2 worker about any domestic 
violence you experienced.  You may ask your W-2 worker to help complete the 
Barrier Screening Tool.  You may ask your W-2 worker to refer you to a formal 
assessment with a doctor or other qualified professional. The Barrier Screening 
Tool and formal assessments will give your W-2 worker more information about 
your needs.  The information you get can help you and your W-2 worker make 
informed decisions about your W-2 placement, your employment goals and the 
activities that will help you reach those goals, your ability to engage in 
training and education prior to employment and any special services or work 
site accommodations that you may need. 
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