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SUBJECT: CARES Updates for the July 2012 BadgerCare Plus Policy Changes

CROSS REFERENCE: Operations Memo 12-25, BadgerCare Plus Handbook
Chapters 7, 18, 19, 25 and 27.

EFFECTIVE DATE: June 9, 2012

PURPOSE:

The purpose of this memo is to announce the updates made to CARES/CWW to
accommodate the July 2012 BadgerCare Plus policy changes described in Operations
Memo 12-25.

BACKGROUND:

The 2011-13 Wisconsin State Budget, Act 32, required the Department of Health

Services (DHS) to pursue eligibility changes to the Medicaid program. In order to comply
with Wisconsin law and make the necessary eligibility changes, Wisconsin requested
changes to our current BadgerCare Plus (BC+) waivers for families and childless adults. The
Centers for Medicare and Medicaid Services (CMS) approved changes to

BC+ policy which include premium reforms, Restrictive Re-enrollment (RRP) reforms,
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changes to the policy regarding access to health insurance and changes to the back dating
policy. These changes were explained in Operations Memo 12-25 (OM 12-25). Effective June
9", CARES/CWW will perform a one time conversion to automatically update eligibility and
determine premium amounts based on the new policy changes.

CARES:
Premium Changes

Effective June 9", CARES/CWW will begin using the sliding scale (OM 12-25, page 3) for
determining premiums for non-pregnant, non-disabled adults with income over 133% FPL,
including Core Plan members and adults in BC+ Extensions. Adult premiums will no longer be
calculated on an individual basis. The adult premium amount is the total for all adults in the BC+
group. Children will only owe a premium if the household income is above 200% of the FPL.
Those premiums will continue to be calculated using the old methodology and will be calculated
on an individual basis.

Standard Filing Unit

SFU has been enhanced to configure a new BC+ Assistance Group (BCPM) to track non-
pregnant, non-disabled adults in extensions who owe a premium.

BadgerCare Plus Premium Summary Page

The individual premium summary will now display one household level premium for all adults in
the BC+ group who are required to pay a premium. The premium summary for children
required to pay a premium will continue to display the individual premium amounts.

B rmary Person - JOE TEST 29M PP Case 2700521722 Status: Open Mode Review 3. 95162012
» Action tems (2) + Documents (0) » Discrepancies (0)
#8 BadgerCare Plus Core Plan Premium Summary Concel I | Resst |
BadgerCare Plus Core Plan Premium Information Month: 08/2012 [vEzans &)
Case Level Information
Premwum Group Elgldty Status OPEN Premum Requeed YES
Premium Change Premium group is opening = Case Level Premam Amount $80.00
Last Updated Date 05/16/2012

v Family

Total Countable Income $ 2,000.00 Individual

Max Premium 80.00  JOF TEST 20M PP
Total Calcuiated Premium 80.00 = | JANF TEST 31F WIF
Famdy Premwum Amount:  § 80.00 *——
Begn Mont Updaled on or belore
(Wb [Yvyy i fo0 /Y [ge
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BadgerCare Plus Core Plan Premium Summary Page

A new page has been developed to display the premium summary for Core Plan members with
income over 133% FPL. Because the premiums for Core Plan members are calculated on a
household level, no individual premium amounts will display on the summary.

'rt’nmary” Person ' JOE TEST29M PP Case 2700521722 Status: Open Mode Review 3,'55/16'2012

» Action ftems (2) + Documents (0) » Discrepancies (0)

#3 BadgerCare Plus Core Plan Premium Summary Concel [ | Besat
BadgerCare Plus Core Plan Premium Information Month: 08/2012 [»Epand &]
Case Level information

Premmeum Group Ebgldity Status OPEN Premum Requeed YES
Premwum Change Premium group is opening ;-';-.. Case Level Premaum Amount $80.00
Last Updated Date 05/16/2012
v Family
Total Countable Income:  § 2,000.00 Individual
Max Premium 80.00 JOE TEST 20M PP
Total Calcutated Premium 80.00 = | JANE TEST 31F WIF

Famdy Premwum Amount  § 80.00 ‘Q-

W~ n m_j,_i @m on or _@3«_ ¢
M [YYYY {00 /vy [gal

Intake and Arrears Premium Information Page

A new option ‘BadgerCare Plus Childless Adult’ has been added to the drop down box to allow

workers to enter premium arrears for a Core Plan member. CARES will automatically enter the
Premium Month, Amount and Paid value of ‘Adjusted’ where the $60 processing fee is applied

to the member’s first premium payment. These values are protected for the first month.

# Intake and Arrears Premium Information Cancel [ | Meset |

Assistance Group Overview

Program Type BCLA - BADGERCARE PLUS CHILDLESS  Sequence
ADULT
Premium Payment Details
Premium Month Amount Pald Worker Payment Information
0612012 60.00 Adusted v [CHECK

al | Program Type Sequence | i
= = BCL - BADGERCARE PLUS CHILDLESS / ~ | |82, | ‘

BCP - BADGERCARE PLUS
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Premium Payment Tracking Page

A new option ‘BadgerCare Plus Childless Adult’ has been added to the drop down box to allow
workers to update or check premium payment information for Core Plan members.

Core Plan members (excluding homeless and tribal members) will still be required to pay the
$60 processing fee at application and renewal. If the Core Plan member’s countable income is
over 133% FPL, the $60 processing fee will be automatically applied to the member’s first
premium payment. The Premium Payment Tracking page will be updated with the code
‘Adjusted’ to indicate the processing fee was applied to that month’s premium. This value will
be protected. If the premium due is more than $60, the premium due amount will be adjusted to
$60. If the premium is less than $60, the difference will be refunded to the member. Refunds
will be issued by HP fiscal staff after a 45 day waiting period. The waiting period is established
to ensure the member’s payment has cleared before a refund is issued.

- Prmary Person  BOB KEIMER 32M PP Case 7700538473 Slatus Open lMode Ongoing 3.&5-'17“2{)12
» Action ltems (2) » Documents (0) » Discrepancies (0)
1 Premium Payment Tracking Cancel Reset
Detall
Name. BOB KEIMER 32M PP Program Type BCLA - BADGERCARE PLUS CHILDLESS ADULT & Sequence
Benefit Premium Paid Pald Date Source Indicator Worker Payment Information
Month Amount
062012 60.00 Adusted - 04 126 2012 Systemn
8
Program Type Sequence Updated on or before
l I BCL - BADGERCARE PLUS CHILDLESS £ ¥ MM fOD ,'rr"v‘.'v Go

Acdd Case Comment

BadgerCare Plus Core Plan Budget Page

In order to determine whether a non-disabled Core Plan member must pay a premium and to
accurately calculate premiums, Core Plan members are now required to report and verify
changes in income during the 12 month certification period. The income changes will not affect
the member’s eligibility during the certification period but could change the member’s premium
status or the amount of the premium he or she is required to pay.

The BadgerCare Plus Core Plan Budget page has been updated to display an amount on the
‘Eligibility Test FPL’ field in the ‘Income Limits’ section only at application or renewal. When the
Core Plan is in ongoing status the field will display as ‘NA’.

The countable income FPL displayed in the ‘Income Eligibility Determination’ Section will
display the actual income FPL. If changes are reported that increase the income above 200%
of the FPL during the certification period, the Core Plan member will remain eligible but the
income increase would affect the premium amount.

At intake/renewal:
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|

Primary Person : JOE TEST 29M PP Case: 2700521722 Status: Open Mode: Review 3.,55&231‘2012
b Action ltems (2) » Documents (0) » Discrepancies (0)
352 BadgerCare Plus Core Plan Budget Cancel ™

Assistance Group Overview

Assistance Group: BCLA - BADGERCARE PLUS CHILDLESS Sequence: 2
ADULT =
Benefit Begin Date: a7i01/2012 Benefit End Date:
Determination Date: 052112012
Results
Assistance Group Status: 0O -0PEN Eligibility Status: PASS
Income FPL at Certification: 158.62%

Enroliment Status

First Half of Month: H - HMO Enrolled Second Half of Month: H - HMO Enrolled
(1stthrough 14th) (15th through end)

Fiscal Test Group
Eligible Adults:
Counted Adults: +
TestAdults: +
Counted Children: +
Test Children: +

R e @ o = -

Assistance Group Size:

Income Eligibility Determination
Employment Earned Income: $ 2,000.00
Self Employment Earnings: + —
Gross Earned Income:  § 2,000.00
Unearned Income: + —
Excess Self Employment Expenses: — —
Countable Income:  '§ 2,000.00

[ Countable Income FPL: 158.62%

Income Limits
Eligibility Test FPL: 200.00% Income Limit: $2,521.66 |:E

Premium Regquirement Limit FPL: 133.00% Premium Reguirement Income Limit: % 1.575,9.|)|:E

Individual Income

» JOE TEST 29M PP (CA - COUNTED ADULT)
Countable Income:  § 1,600.00

» JAME TEST 31F WIF (EA - ELIGIBLE ADULT)
Countable Income:  $ 400,00

Ongoing:
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’—Primary Person : BOB KEIMER 32M PP Case: 7700536473 Status: Open Mode: Ongoing - 3955123:'2012
b Action ltems (2) } Documents (0) » Discrepancies (0)

432 BadgerCare Plus Core Plan Budget Cancel [

Gross Income

Assistance Group Overview

Assistance Group: BCLA - BADGERCARE PLUS CHILDLESS Sequence: 2
ADULT "=

Benefit Begin Date: o7i2012 Benefit End Date:

Determination Date: 05182012

Results

Aszsistance Group Status: O - OPEN Eligibility Status: PASS

Income FPL at Cerification: 140.38%

Enrollment Status

First Half of Manth: E - Exempt from HMO Second Half of Month: E - Exempt from HMO
(1stthrough 14th) (15th through end)

Fiscal Test Group
Eligible Adults:
Counted Adults: +
Test Adults: +
Counted Children: +
Test Children: +

(=T — T — Y

Assistance Group Size:

P

Income Eligibility Determination
Employment Earned Income: % 800.00
Self Employment Earnings: + —
Gross Eamed Income: § 800,00
Unearned Income: + 1,770.00
Excess Self Employment Expenses: — —
Countable Income:  § 2.570.00

[ Countable Income FPL: 203.83% |
Income Limits -
Eligibility Test FPL. HiA Income Limit: NIA
Premium Requirement Limit FPL: 133.00% Premium Requirement Income Limit: %1,676.90 =

Individual Income

» BOB KEIMER 32M PP (CA - COUNTED ADULT)
Countable Income: % 2,570.00

b MARY KEIMER 32F WIF (EA - ELIGIBLE ADULT)

Countable Income: % —

Income Reporting and Verification Changes

CARES/CWW has been updated to fail BadgerCare Plus Core Plan members and parents and
caretakers eligible in a 4 or 12 month BadgerCare Plus extension if income changes are not
verified. Both an ‘NV’ and a ‘QV’ verification code will terminate eligibility for these members.

CARES/CWW generated notices will include the new income reporting thresholds for
BadgerCare Plus starting June o,

Restrictive Re-enrollment Changes

Non-pregnant, non-disabled adults who fail to pay a premium will be subject to a 12 month
RRP. This includes adults eligible under 4 and 12 month BadgerCare Plus extensions and Core



OM 12-27 Page 7 of 13

Plan members. Children who fail to pay a premium will continue to be put in a 6 month RRP for
failure to pay.

BadgerCare Plus Restrictive Re-enrollment Information Page

CARES/CWW has been updated to impose a 12 month RRP on BadgerCare Plus (including
Core Plan and extensions) adults with income over 133% FPL who are required to pay a
premium and fail to pay the premium by adverse action of the month the premium is due. A six
month RRP will continue to be set for children who fail to pay a required premium.

BadgerCare Plus Core Plan Restrictive-Re-enrollment Period Information Page

A new RRP reason ‘Premium’ has been added to this page.

L) B RET ALY - ’ hnck ¢ CASERFA " s
Prienary Pérson - LAURA OLSON 427 PP Case: 1000934110  Sisue Panding  Moos Review 3,5o0am0z012
¥ Action Bems (2) * Documents (0) » Discrepancies (0}
# BadgerCare Plus Core Plan Restrictive Re-enroliment Period Information Cancel I LResat
EMective Henod
Deltte Reason v [ B LastUpdated 02092
Addrtmnal ledormatzon
Incaual LAURA OF SON 42F PP
Program BCLA . BADGERCARFE PLUS RRP Sequence 1
b Clem Rograrmon (§) CHILOLESS ADULT 2
~Iey — RRP Reason Premium
» Cons Sy
v Cage Comoens Restnoive Roenroilment Segin 04012012 Restictve Ro-enroiment 03312093
v Apleson Eriry | §) Date End Date
» Caoe oo Ovemide Restictve Re oo ey 3 Ovemdo Reason vz

earcliment End Date
D
» Be Sehod Case Comments (Relovaat 10 the |
resticve to-enrliment penody |

§ indbodusd Demopaies

b lsdviunl Non Fageos
» Oer Hes Core
Ernm

P Asyst sbrmmoe - ~ -,
Agon oreeme Cuerentt S0 = 0 charactars (200 chasacters max )

b F o Cmemn
b Evpimes h© O 4

P Lseamed beome

§ ) Indvidus RRP S0q Upcated on or bedore
» Exgeses : )

—_— -— —_— p—— “.
2 > | | LauRaoLSONLZFPF v | [wi” foo " (frvey &s) | |

WOl
® Ceonsepe Semmary
® nase Sigiin
Deermnges
> Eighiey
v Fo Fighiey
» Conclode bmrview

v Premes | BHP ok

Changes to the Health Insurance Access (Crowd Out) Policy

Under the new policy, non-pregnant, non-disabled adults with income over 133% FPL will be
ineligible if the employer offers an employee only plan with a premium of 9.5% or less of the
household’s countable income. If the employer offers a plan the spouse of the employee could
enroll in, the spouse would be ineligible.

The new policy for adults will be applied on or after July 1, 2012, but only when:
= A new application or program request is submitted;
= New employment is reported; or
» Arenewal for health care is submitted.

Children’s access to employer sponsored insurance will continue to be based on whether or not

the employer pays at least 80% of the premium for the family plan. Beginning July 1* the
following groups of children will no longer be subject to the crowd out policy:
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» Infants less than 1 year old with household income <300% FPL
e Children 1 through 5 with household income < 185% FPL

CARES/CWW will be updated to look at the 9.5% test for adults subject to the crowd out policy
and the 80% test for children subject to the policy.

The access and coverage policy for Core Plan members has not changed. Core Plan members

will continue to remain not eligible if they have access or coverage to health insurance in the
previous 12 months.

Employer Reported Health Insurance Access Information

In order to capture the information necessary to perform the 9.5% test for adults the EVHI will
be enhanced to include ‘Plan Coverage Dates’ in the ‘Summary’ section as well as the
‘Premium Paid by Employee’ information in the ‘Premium Details’ section.

8 Employer Raportad Health Insurance Access Information

No Comments

Major Medical Health Insurance Details

Effective Period

irdarmation vald from 01)0172012 to 05/01/2013 Last Updated i EVH 08142012
Annual Open Enroliment Begn Month 1Mn2 Annual Open Ervoliment End Morgh 1112
Summary
Plan Coverage Date From 0110172012 to 1213112012 M
FEN 3918085742 Employer Name: WAUNAKEE VETERINARY CLINIC

rsurance Offered. Yes

Detaits

Sequence 1
Premium Detalls
Type Toral Premium Premium Paid by Employee Premium Paid by Employer | Percontage Paid by Empiloyer
Emplayee only $600.00 100.00 $500.00 B33%

Employee + Chid(ren)
Emgioyee + Spouse
Ermgloyee + Famidy

Additional Details
Does a domestc partner have the same chgbility as a spouse for the Empioyee + Spouse Type?
Does a dormestic partner higve the same ehabilty 3% 2 spouse for the Family Type?

Anyone meeting the following criteria

Altes becoming elgble, how long does an employee have to 1 Months
enrol?
Aer enroling. when can an employee have coverage? Month after enrofiment month

Employment Page

The ‘Family Major Medical Insurance Access for BadgerCare Plus’ section will be updated to
include a new section for ‘9.5% Access’. This section will gather and display information about
the employee only plan, enroliment dates, coverage dates, coverage for the spouse of the
employee and good cause reason and verification.

The ‘Recent Enroliment/Plan Coverage Information’ section will display the most current
information as of the application or new employment month.
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The ‘Prior Enrollment/Plan Coverage Information’ section will display the information from the
coverage period prior to the current coverage period.

The information will be populated on these fields when the ‘verify’ button is clicked. The worker
can also manually update the information.

Family Major Medioal npurance Acosss For Dadger Care Mus

£t v Fariod

* DaginManIh F,,, /1012 Lart Updated 0GOIe0IT

Oetete Reazon | ='e

HIFF Dat3lls

* Cooperating with Health | . [ t [ ves =l
HIPPY?

EVHI Datahass Varihestion S Query

Last Varifien OR010012 ety -

Gtate Eenplioyds

P DA i amployes Bave Accens 10 The rtate I T vl

smployee health plan?

Curi ek Avcess

* Canthisamployas apply farhealth insutanos Yo Veas et Varntoanan I“,-,' WORKER VERIFIED _.J X
Mrough this amployer 2048 have coverage
WA IR the naxE D Monthe Y

Myar, vl tha amployar iy NI atU0% of the ¥ Vs -
plemiem”

il vidhanls Vi Heve Cunrend Acusas
r CHMRIS BAKON SrM PP r HONEY BAKON 12§ DAY

Past Access

* Couldthizs amployes have signed up for health insurance NN - Verfication I;U EMPLOYER VERIFIED .I . |
o gh Bhic a mployersithin the 1am 12 manthe”

Py e WouTd the amMploya i Rave 0aI2 2t14a7100% o1the I vl
premium’y

S i Susls Who Heys Fast Acceds

dvidual Guod Cause Cood Cause Resson
™ CHRIS BAXON A7M PP | -1 | =1
I~ HONEY DAKON 12F DAU I = | i |

Aftenccars
* Dines thiz amploger ntiar an smploges anky plan™ I Y Yas -l
Wooerd B olitnent /11 a0 Cover bom WO mion

Cocolimant Date From ['w .‘uv I“"" = To [vu el I.\:n 3

Plan Coverage Date From [(,_. ‘._3. |_;u_..; e Te [n: J:n I:o:: ™
Fmployae Only Plan Premium ’I 280 l_ Vaeritication Iw.v WORKER VERIFIED -

Does this amployer offet covatage for the spouse™ l_u Ne -I

il
-

Guod Caute Y- Yot ~ Good Caute Keston [pn Lmployat Qircentinued InFutance :]1
Frior Tocollevert /1an Coveraoe Idcemation

Cheotlment Date From: [r“r v & Yo = ks v &3

Plan Covarage Date Frem W‘F m = To: l:‘r IT‘&

Employes Only Plan Peamium ,[— r_ Verification | ==

Doar hiz amployar oMarcovetags forthe spovne? Iﬁ

Good Cauce I—:] Good Cavee Reagon [ -|®

N 5
' v | Indrvidual Sequence Updated on ot bafure i ‘ p P
| 2l CHRIS RAKON a7 PR w] | 'w ‘p o |-. v oe ” |3’

Example: On the screen shot above, the most recent enrollment period displayed was October
1, 2011 through October 31, 2011 for the coverage period January 1, 2012 through December
31, 2012. Since the employee could have enrolled within the past 12 months for the current
coverage period and the company offers a plan that would cover the spouse, the employee and
the spouse would not be eligible if the cost of the premium for the employee only plan was less
than 9.5% of the household’s income.
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Medical Coverage Page

This page will be updated to include a section where the ‘Employee Only Plan Premium’
amount can be entered. The worker will need to manually enter the employee premium
contribution for the employee only plan.

¥ Action tems (2) ¥ Documents (0) b Discrepancies (0)

28 Medical Coverage Cancel ™
|

Effective Period

* Begin Month: ,F; ,m End Month: W’. IW Last Updated:
Delete Reason: -

Details

* Policy Holder: JAME TEST 31F WIF - Sequence: 0

First Mame Ml LastMame

]
Date Of Birth: l_-"l_fl—

Insurance Carrier Information

Insurance Carrier: aQl Mo Carrier: [~

Insurance Carrier Name: |
Address: |
City: | State: -

ZIP: l—_l— Phone: l—l—l—

Employer Information

il

* |5 or was this Medical Insurance Coverage Yes w
provided by an employer?
FEIN: 1231122000 (@) [& Emplaoyer Name: ABC Store
Does the employer pay at least 80% of the - Werification: -
premium®?
|5 this a State Employee Health Plan? -
Employee Only Plan Premium: 5 100 W Verification: Worker Verified -
Additional Information
Policy Number: | Group Mumber:
Premium Amount: 5 |_ Verification: v [=
Frequency: - [ = * |5 the policy holder an absent No -
parent?
* Cooperation? Mo W Uncooperative Person? -

Mumber of persons covered:

_\Ml‘lﬂ\‘r‘idu linformation o o g - N o PN G L ]
BadgerCare Plus Budget Page

The page will now display whether the AG was tested using the 9.5% or 80% insurance access
test. This information will display under the ‘Results’ section.
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P Primary Person : DAVID HINKLEY 32M PP Case: 4700536446 Status: Open Mode: Ongoing 39554'22-'2012
b Action ltems (1) b Documents (0) » Discrepancies (0)

238 BadgerCare Plus Budget cancel [

Gross Income

Assistance Group Overview

Assistance Group: BCPA - Adults (Parents, CWP, SE Sequence: 1
parents) [ =
Benefit Begin Date: 0710112012 Benefit End Date:
Determination Date: 0512112012
Results
Assistance Group Status: 0O -0PEN Eligibility Status: PASS
Depreciation Eligibility Test: NO Plan Type: STANDARD PLAN
Access Test: 9.5% *—

Fiscal Test Group
Adults Children Total

Eligible Members: 2 0 2
Counted Members: + 1 1
TestMembers: + 0 0
Fetus Count: + 0 0
Assistance Group Size: 2 1 3
Income Eligibility Determination
Employment Earned Income: $ 2,240.00
Self Employment Earnings: + —
Gross Eamed Income:  § 2,240.00
Unearned Income: + —
Excess Self Employment Expenses: — —
Child Support Obligation: — —
Countable Income: g 2,240.00
Income Limits
Countable Income FPL (Actual): 140.80%
Eligibility Test FPL: 200.00% Income Limit: % 3,181.66 |:E
Premium Requirement Limit FPL: 133.00% Premium Requirement Income Limit: %2,115.80 |:E

Individual Income
¥ DAVID HINKLEY 32M PP (EA - ELIGIBLE ADULT)
Countable Income:  $ 2,240.00

» KIM HINKLEY 30F WIF (EA - ELIGIBLE ADULT)

Countable Income: % -

» JHON HINKLEY 13M SON (CC - COUNTED CHILD)

Countable Income:  $ —

Changes to Retroactive Eligibility

CARES/CWW will be enhanced to implement the new policies for back dating eligibility outlined
in OM 12-25, page 7.

CONVERSION:

Premiums

A conversion batch run will be performed on June 9, 2012. All BadgerCare Plus cases with an
eligible adult will have their eligibility re-determined and premiums re-calculated based on the
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new policies. A notice will be generated for any cases that have a new premium or an increase
in premium. A premium coupon will be generated for any cases that have a new or an increase
in premium.

Disabled Adults

Changes to the premium requirements for disabled adults will result in the following updates at
conversion:

= Disabled adults currently on an RRP for non-payment of a premium will now be exempt
from the RRP and eligibility will be re-determined on ongoing cases and cases closed
within the past 30 days.

« Disabled adults currently paying a premium will no longer have to pay a premium.

Changes to the insurance access and coverage requirements for disabled adults will result in
the following updates at conversion:

« Disabled adults currently ineligible for access or coverage to insurance will now be
exempt and eligibility will be re-determined on ongoing cases and cases closed within
the past 30 days.

Extensions

Current policy does not require members eligible under an extension to verify income. The
policy changes require verification of income so premium calculations can be done. At
conversion any ‘NV’ or ‘QV’ previously entered on an income page for a member open on a 4 or
12 month BC+ extension will be updated to a ‘“?’ or ‘Q?’. These codes will not affect eligibility at
conversion but will cause the case to pend for verification the next time eligibility is run. IM
workers will then have to request and gather verification of the income to continue the eligibility.

The FoodShare program request will be automatically updated to a ‘No’ for households open on
an extension but closed for FoodShare. This is being done to avoid FoodShare ‘pop opens’
when the verification code is updated and eligibility is run through the conversion.

If cases are processed correctly, Child Care and W-2 cases should not be impacted by the
conversion process. The program requests for Child Care and W-2 are automatically updated
to ‘No’ when the worker confirms the denial/closure based on non-verification of income.

Note: Prior to conversion on June 9", it is important to confirm all unconfirmed eligibility results

for cases that are open for a BC+ extension and contain a program request for FoodShare,
Child Care or W-2 where an ‘NV’ or ‘QV’ has been entered on an income page.

Insurance Access and Coverage

The new 9.5% test for non-pregnant, non-disabled adults in BadgerCare Plus for Families with
income over 133% FPL will not be applied until the next time one of the following actions takes
place:

e Case is put in ‘Renewal’ Mode

* A new employment is entered

= A new ‘program add’ is initiated or the file date is updated after BC+ is closed more than
30 days
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= A person is added to the case with employment

The 9.5% Access section on the Employment page must be updated when one of the actions
above occurs. In situations other than renewal or intake, CARES/CWW won't require the
worker to click the verify button on all open employment sequences. When this occurs a
message will be displayed to the worker when eligibility is initiated instructing the worker to go
back to the employment pages to update the Begin Month and click on the verify button to
update the 9.5% access information.

New Medical Status Codes

Based on the new premium policy, 11 new med stat codes have been created and will be in
effect July 1.

8A: Parents: Incomes greater than 133% to 150% of the FPL

8B: Caretakers: Incomes greater than 133% to 150% of the FPL

8C: Childless Adults: Incomes greater than 100% to 133% of the FPL

8D: Childless Adults: Incomes greater than 133% of the FPL

8E: 12 Month earning extension (Adults): Incomes greater than 133% of the FPL

8F: 4 month child support extension (Adults): Incomes greater than 133% of the FPL
8G: Disabled Parents: Incomes greater than 133% of the FPL

8H: Disabled Caretakers: Incomes greater than 133% of the FPL

8J: Disabled Adult 12 month earning extension: Incomes greater than 133% of the FPL
8K: Disabled Adult 4 month child support extension: Incomes greater than 133% of the FPL
8L: Disabled Childless Adult: Incomes greater than 133% of the FPL

In addition the descriptions for the following med stat codes will be changed effective July 1.

1B: Parents: Incomes greater than 100% to 133% of the FPL

BM: Caretakers: Incomes greater than 100% to 133% of the FPL

X6: 12 Month earning extension (Adults): Incomes greater than 100% to 133% of the FPL
X7: 4 month child support extension (Adults): Incomes greater than 100% to 133% of the FPL

Finally, the following med stat codes will no longer be valid as of July 1.

7A: Parents: Incomes greater than 130% to 150% of the FPL
7D: Caretakers: Incomes greater than 130% to 150% of the FPL
CO: Childless Adults: Incomes greater than 100% to 200% of the FPL

CONTACTS:

BEPS CARES Information & Problem Resolution Center

*Program Categories — FS — FoodShare, MA — Medicaid, BC+ — BadgerCare Plus, SC — Senior Care, CTS —
Caretaker Supplement, CC — Child Care, W-2 — Wisconsin Works, FSET — FoodShare Employment and Training,
BC+ Core — BadgerCare Plus Core, CF — Children First, EA — Emergency Assistance, JAL — Job Access Loan, JC -
Job Center Programs, RAP — Refugee Assistance Program, WIA — Workforce Investment Act, Other EP — Other
Employment Programs.
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