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Dear E

This letter shall serve as official notice that your application for a foster care license pursuant to Ch. DCF
56, Adm. Code, is denied.

The reason for the denial is E
Should you wish to appeal this denial decision, you must submit a written request for a fair hearing which
must be received by the Division of Hearings and Appeals within fifteen (15) days of this notice as stated
above, to:

Division of Hearings and Appeals

P.O. Box 7875

Madison, WI 53707-7875
Should you have any questions, please contact me at E .

Sincerely,

E] El
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TM
This field is pre-filled.  
This field is editable on the template.  The data can be corrected on the template.

TM
This field is pre-filled.  
This field is not editable on the template.  
The data can be corrected as follows: The Parent 1 (or 2) role can be changed on the /Members tab of the Home Provider page.  A change to the name can be made on the Person Management page.

TM
This field is pre-filled. This field is not editable on the template. The data can be corrected as follows: update the address via the Maintain Physical Address page (accessed via Create > Provider Work > Maintenance > Maintain Physical Address). 

TM
This field is pre-filled.  
This field is not editable on the template.  
The data can be corrected as follows: The Parent 1 (or 2) role can be changed on the /Members tab of the Home Provider page.  A change to the name can be made on the Person Management page.

TM
This field is pre-filled. The field can be updated on the template.

TM
This field is pre-filled.  
This field is editable on the template.  The data can also be corrected as follows: update the Maintain Worker Information page.

TM
This field is pre-filled.  
This field is editable on the template.  The data can also be corrected as follows: update the Person Management page for the worker.

TM
This field is pre-filled.  
This field is editable on the template.  The data can also be corrected as follows: update the Job Class on the Maintain Worker Information page.


