Wisconsin's Early Care and Education Workforce at a Glance

The Wisconsin Early Care and Education Workforce study was developed to examine the current state of Wisconsin’s early care and education
workforce and the impact of COVID-19. It combines findings from the results of three surveys administered during 2020 and 2021. Questions
from this survey align, where possible, with questions in the 2015 study on Wisconsin’s Child Care Workforce, allowing some five-year
comparison of issues. Here is a summary of what we learned. For more information, visit DCF’s webpage.
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Center-based enrollment declined from an average of 59 children

to 46. Family provider enroliment declined from 6 to 5 children.
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The Department of Children and Families is an equal opportunity employer and service provider. If you have a disability and need to access services, receive information in an alternate format, or
need information translated to another language, please call the Division of Early Care and Education at 608-422-6002. Individuals who are deaf, hard of hearing, deaf-blind or speech disabled can
use the free Wisconsin Relay Service (WRS) — 711 to contact the department. DCF-P-5492 (N. 11/2021)


https://dcf.wisconsin.gov/childcare/pdg/sandbox



